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Treasa Bowers serves as Senior Vice President of Human Resources for 
7-Eleven, Inc. In this role, she leads the company’s talent strategy, 
overseeing talent acquisition, talent management, training and 
development, total rewards, and employee relations. Treasa began her 
career at 7-Eleven in 1983 as an Operation Management Trainee in Salt 
Lake City, UT and over the next three decades was promoted to roles of 
increasing responsibility within Operations and Human Resources. In 
2015, she became Vice President of Human Resources and Women’s 
Diversity, Equity, Inclusion and Belonging. In 2020, Treasa was named 
7-Eleven’s first Chief Diversity Officer responsible for connecting
7-Eleven’s DE&I strategy to business objectives with special focus on 
leadership growth, cultural awareness and engagement and talent 
management. Prior to joining 7-Eleven, Inc., Treasa pursued a career in 
banking and finance with First Interstate Bank.

Treasa has been awarded Seven & I Holdings’ Ship Shape Award (1993), 
Division Staff Person of the Year (1994), and Human Resources 
Excellence Award (2013). In 2017, she was recognized as  
Convenience Store News’(CSN) “Mentor of the Year” and one of the 
“Top Women in Convenience.” She currently serves on multiple  
non-profit boards including CSN’s Diversity and Inclusion Advisory 
Board, Scholarship America, and the Global Leadership Enhancement 
and Mentoring Network.  

Treasa is a graduate of the Human Resources Institute at Villanova 
University and received a Bachelor of Science degree in business 
administration and management from Kennedy-Western University.  She 
lives in Frisco, TX with her husband, Tony, and their son, Jared.  

Contact: media@7-11.com




